
 

Service Engineer 

 
 

Alfons Haar, Inc. (AHI) is a leading manufacturer of metal stamping dies and equipment for the metal container industry. 

Position Summary:  

 

This position is responsible for installing, demonstrating, and troubleshooting AHI presses with minimal assistance. This 

position requires up to 50% travel, domestic & international. 

 

Principle Duties & Responsibilities:  

 

The statements below are intended to describe the general nature and level of work in this position. They are not intended 

to be an exhaustive list of all responsibilities. The position may require that employees perform other duties as assigned. 

• Installation, set-up, trouble shoot, & servicing of AHI presses.  

• Troubleshoot and repair machine related problems.  

• Accurately report technical conditions and information.  

• Work as required with minimal or no supervision.  

• Interface with customers in a complete and organized manner.   

• Submit required daily AHI reports in a complete and organized manner.  

• Assist other Field Engineers as directed.  

Job Requirements & Qualifications: 

• Two-year technical school degree in Engineering principles OR a suitable combination of education and 

work experience.  

• High degree of mechanical aptitude, with knowledge of hydraulic & pneumatic system controls and 

functions.  

• PLC/CNC control experience a plus. 

• Experience with electromechanical machine operations and controls. 

• Machinery repair/installation experience a plus. 

• Ability to read blueprints/electrical schematics.  

• Ability to navigate a computer system/software/file management.   

• Must be able to lift 60 pounds without aid.  

• Ability to climb ladders and tolerate heights.  

• 3 years of relevant experience desired - lesser experience will be considered.  

Alfons Haar Benefits: 

 

• Competitive salary 

• 401k with company match 

• Medical (70 % company paid) 

• Dental (50% company paid)  

• Life Insurance  

• Short and Long-Term Disability  

• Section 125 Cafeteria Plan 

• Non-Job/Off-The-Job Accident Insurance (100% company paid)   

• Flexible work schedule 

• Ten (10) Paid Holidays 

• Personal Time Off (10 days in first year) 


